Employment based training for

BUSINESS PROFESSIONAL

Occupations in Westemn Austualicn JANUARY TO JUNE

WHO ARE THE EMPLOYERS?

TOP Five

Employing Industries
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16% 13% 11% 9%
Administrative & Retail Trade Information Media & Rental, Hiring & Education
Support Services Telecommunications Real Estate Services & Training

Business professional traineeships are found across almost all industries

Certificate IV in Business Certificate IV in Business Administration
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SIZE of

Employer

85% with private employers 89% with private employers
59% with medium-size employers 69% with medium-size employers
51% new workers 75% new workers

Certificate IV in Customer Engagement Traineeships for your organisation

All Other Industries 23%  All Other Industries

® small (<20 employees) @ Medium (20-199)
® Large (200+)

Traineeships are structured courses of work-based training that result
17% Retail Trade in the attainment of a nationally recognised qualification.
Administrative &

: Potential benefits for employers/organisations can include:
Support Services

16%
Upskilling of new and existing staff to meet organisational needs
Training contextualised to organisational policies and procedures
On-the-job training with supported by trainers and support services
Payroll tax exemptions for trainees

Incentive payments (conditions apply)

Organisational recognition at State & National Training Awards

EXISTING or

New Worker

~

® Existing ® Non-existing (new)

12% Other Services

Public Administration

17% & Safety

Organisations utilise traineeships to:
Accommodation &

10% Food Services

Succession plan and transition staff into new roles
Support and skill staff promoted to management roles
Create internal career progression pathways

Reward high performing staff

Attract and retain quality staff

20% All Other Industries

For more information about business and financial
services traineeships contact
The FAPS Training Council
info@fapstc.org.au

99% with private employers
71% with medium-size employers
27% new workers

Data source: TRS Cube for Providers, Current Period 2017/Jun. Department of Training and Workforce Development.
All analyses undertaken by the FAPS Training Council Inc., for traineeship commencements in January through June 2017. All care has been taken to ensure the accuracy of information provided, however no responsibility is taken for errors or omissions



